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Come on down !! 

Stay Informed  

 Our annual picnic on May 22nd at Holliday 

Hill was very well attended. 1,000 people turned 

out to relax and reminisce. It was great to see our 

former members who have transferred to other 

plants and those who have recently retired. We 

were also joined by many friends and family; in-

cluding Congressman Chris Murphy and US Sena-

tor Richard Blumenthal. It was nice to be able to 

thank our political leaders for their continued 

support in our effort to preserve good paying 

jobs for Connecticut. Our attorneys Gregg Adler 

and Mary Kelly also stopped by and we were able 

to thank them for the great representation that they 

gave us in our two court victories against Pratt last 

year. In a sense, this yearôs picnic brought every-

thing full-circle. It was a good ending to a historic 

two year journey. 

 The picnic also gave us an opportunity to 

recognize Jim Parent. Jim has indicated that this 

will be his last year as our ADBR as he looks for-

ward to his own retirement. Senator Blumenthal 

joined us in thanking Jim for his tireless efforts 

on behalf of the members of the Machinist Un-

ion. The Senator said that Jim will be receiving an 

official citation from the Senate and we presented 

Jim with a token of our appreciation from the 

members of Local 1746A. Jim will be greatly 

missed. There is no one who has worked as hard 

as Jim Parent in representing the Machinist Union 

members throughout Connecticut and especially 

the members of Local 1746A. Hereôs to a long and 

happy retirement! 

 Of course not everything at Pratt and Whit-

ney is one big picnic. As is always the case, there 

are a few bumps in the road that we need to 

smooth out. The biggest bump we have come 

across lately is the companyôs failure to issue 

Change of Statuses (COS) for our members who 

no longer work in Cheshire. As a result of the 

companyôs inaction, our members are being disad-

vantaged on multiple fronts. For example; techni-

http://www.youtube.com/user/iam1746a
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cians on loan to Middletown are not being afforded 

their contractual right to OT. The contract clearly 

states that employees on loan will be asked after 

everyone in the parent department is asked. We 

are hearing that management in Middletown will 

not ask loaned in Cheshire workers until ALL Mid-

dletown technicians are asked to work first. This 

violation is having the effect of freezing out 

Cheshire workers from OT. That seems fair, work 

40 hours a week for months building engines in 

Middletown but donôt even think of working OT. 

On top of this, we hear that Middletown is falling 

behind on engine deliveries. Does management 

really think that it benefits them to ostracize the 

former Cheshire workers? Wouldnôt it make more 

sense to welcome them to their new positions so 

that they can become productive members of the 

team? 

 Another contract violation concerns the 460 

inspection code. It appears that the company 

placed less senior Occ. 176 machinists into the 460 

code in Middletown without posting open posi-

tions. This too is resulting in grievance activity. 

How is it that surplus employees in East Hart-

ford were able to secure preferred positions 

ahead of more senior Cheshire workers?  Also, 

due to delays in Cheshire COSôs, some junior 

workers are now on a preferred shift. This violates 

the Cheshire/CARO closure letter in that employ-

ees who are held back will not be advantaged or 

disadvantaged. We feel that these positions should 

have been posted so that our more senior qualified 

members could have been giving a fair opportunity 

to fill these openings.  At the same time, all who 

have mapped to these jobs must be surveyed for 

their preferred shift in accordance with the con-

tract. 

 On the surface this could be just an over-

sight by HR and company and is not meant to harm 

the Cheshire workers. After all, CARO workers are 

in the same predicament as we are; right? The an-

swer to that question is no. While Cheshire work-

ers have been denied the opportunity to transfer to 

their new locations, CARO workers have been 

transferred.  Thatôs right; Occ. 400ôs from CARO 

have already transferred to new positions in Mid-

dletown and in East Hartford while we wait. They 

have been surveyed for their preferred shift and  

 I had the privilege of attending the 

Local lodge 1746A picnic. It was wonderful 

to see all the smiling faces and all the 

laughter, there were many hugs. I want to 

thank all of you for that very special day 

for the membership and there families and 

friends. The children had a great time; 

there were so many activities for them. 

They were never bored. The Holiday Hill 

resort was terrific. They were right on top 

of everything; the workers had smiles for 

everyone. It was also nice to see Richard 

Blumenthal and Chris Murphy in attendance, 

Local 1746 A will always be in my heart and 

one of my favorite places. I made many 

friends through out my years helping with 

EH&S issues. Your Union reps were terrific 

and very caring. We learned from each oth-

er. I am indeed happy to call each and every 

one of you my close friends.  

Yours in solidarity,  

                                  Deb Belancik 

they are in line for any promotions that may occur 

This will  not go unchallenged. Grievances are in 

and we will be pursuing this issue during the up-

coming mapping meetings. No one is asking for 

better treatment, all we want is to be treated equal-

ly and fairly. Is that too much to ask for? 
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                   POLITICAL UPDATE 

 
It looks like this will be my last article I will be writ-
ing for the Cheshire View and I would like to thank 
you for allowing me to serve you. I will start at the 
state level. 

 Governor Malloy took over a mess that 
was left for him. So far it looks like he has pissed 
everybody off. The left is mad, the right is mad and 
the middle isnôt real happy either. That tells me he 
is doing the hard work that needs to be done. No-
body wants to pay more taxes, but the bottom line 
it costs a lot of money to run a state. We have had 
to bribe the corporation by giving them tax breaks 
to keep the jobs here. Yes our union brothers and 
sisters that work for the state get paid ok and 
have real good benefits. But remember they do 
real important stuff for you and me. They guard our 
prisons, they keep our roads safe, they teach our 
children, they take care of us when we our sick and 
they do a lot more real important things that we 
need done. So I am not happy about everything he 
is doing but I understand he is doing what he be-
lieves has to be done. 

 The one thing I am upset with the most is 
how the healthcare reform has been water down. It 
looks like the pooling for towns and non-profit will 
go though, but they are keeping small busi-
ness and individuals out of this. The rest of it is 
having a board that will insure that Connecticut will 
get everything it can from the Federal reform to the 
people in this get healthcare coverage. The pooling 
for the towns will help keep our local property taxes 
down.  One other note on healthcare Aetna is low-
ing there rates 35% because they made to much 
money this year and under Obamacare if that hap-
pens they have to do rebates or lower the rates it 
shows the reform is working.  
  We had our political conference last 
month in D.C. and it seems to be very split down 
there. It seems that there are not too many people 
left in the middle. So we have gridlock. The Repub-
lican's wants to fix the problems of our deficit by 
taking away Medicare and Medicaid. The plan for 
Medicare is you get voucher then you have to find 
a private insurance company to insure you. And if 
the government gives you $10,000 and the insur-
ance company wants $30,000 to insure you. Then 
you would have to pay the difference. How many 
people have that kind of cash lying around? How 
many insurance companies' want to insure old sick 
people? They are using the debt limit to force the-
se changes. They know if we don't raise the debt 

limit it will put our country into a depression. This 
is wrong.  

Elections have consequences If we allow 
the Republicans to beat Obama and take over the 
Senate our country will be ruined the corporation 
will control it all and they will take away Medicare 
and social security and even the right to have un-
ions. Look what they are trying to in Wisconsin and 
Michigan where the state is taking over towns and 
throwing out elected officials and dissolving union 
contracts without recourse. We must keep the cor-
porations I mean Republicans out of office. We 
must VOTE!!! 

Then we have the trade problem. We 
learned after NAFTA that trade agreements kills 
jobs.  The Republicans and the President want to 
sign three more including South Korea. In this one 
they would have to make 35% in South Korea then 
they could vend out the rest to China, North Korea 
and Vietnam and it would be able to come to our 
country tariff free. This is a job killing bill that 
must be stopped.  
  Lastly I would like to say we have been 
though a very tuff two years. We lost our fight to 
keep Pratt and Whitney's best overhaul and repair 
station open. Though we did everything we could 
do to help the situation. We have had no major 
mistakes and kept the engines going out the door 
on time every time. This gave us a better negotiat-
ing position along with the political support of Chris 
Murphy and Richard Blumenthal and the rest of the 
CT delegation and in the end everybody left in 
Cheshire will have a job. That was the best we 
could do. We had to do some give and take but 
everyone has job. So in the end this was a lost and 
these were very sad days that another great Amer-
ican factory is closing because of corporate greed. 
I wish everybody the best of luck in there new jobs. 
It has been an honored to serve you. 

                                 Mark Nati  
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                          Good Bye 

 

It has been almost two years since the announce-

ment was made on July 21, 2009 that  drastically 

changed the lives of every Cheshire employee.  

Even after the union worked endless hours with the 

company in an effort to keep the Cheshire plant 

open, we will never forget the speech given by our 

operations manager, Tami, which went something 

like this: ñWe are closing the Cheshire plant.  If 

you want to leave work today, you are dismissed.ò  

Despite winning two court battles in an effort to 

save Cheshire, it wasnôt enough to keep the plant 

open.  Over the last two years we lost many 

coworkers who were our friends to voluntary sepa-

ration packages and transfers to new jobs.  Sadly, 

some of our coworkers were laid off.  It was great 

to see some of these people again at the union pic-

nic on May 22nd. 

 

Two years later, the majority of Cheshire employ-

ees have moved on to their new jobs in either East 

Hartford or Middletown plants.  After twenty years 

of working in the same plant, starting over again 

can be intimidating especially when it was the last 

thing we expected.  Unfortunately, because of glob-

alization companies no long offer employees the 

security of a life-long job as lower labor and oper-

ating costs come first. 

 

Thankfully, the union has worked diligently to give 

us the opportunity to move to other plants.  Keep in 

mind that many of the people you will be working 

with have gone through plant closings and under-

stand what you are going through.  Going with the 

right attitude will make a huge difference.  As long 

as our attitudes are positive and we make every ef-

fort to do the best that we can wherever we go, and 

most importantly never ever give up, change is 

good.  Best wishes to all of you in your new posi-

tions! 
                                                                                                                                  

Estella O. Pesapane 

 Jan-10 

Bet Opp Comeau Jr.,George C 

Bet Opp Bentley,Brian R 

Sikorsky Singh,Inderjit P 

Sikorsky Cosme,Luis M 

Sikorsky Melo,Rolenny 

Sikorsky Zinke,Eric P 

Sikorsky Bertrand,Noah 

Sikorsky Szliwoski,Sylvester 

 Feb-10 

Bet Opp Daniels,Keith E 

 Mar-10 

Vol Sep Apostolico,Gary P 

Vol Sep Baggott,James C 

Vol Sep Barnes,Larry G 

Vol Sep Benoit,Peter J 

Vol Sep Benson,Brian R 

Vol Sep Blanchette,Floyd 

Vol Sep Borry,John M 

Vol Sep Bosta,Jonathan P 

Vol Sep Burgess,Charles J 

Vol Sep Campbell,Michael A 

Vol Sep Capello,John J 

Vol Sep Champagne,Gerard 

Vol Sep Cilibert,Arthur 

Vol Sep Cimino,Steven P 

Vol Sep Collin,Bernadette T 

Vol Sep Collins,Gerard L 

Vol Sep Colson,Alton B 

Vol Sep Craig,Stanley M 

Vol Sep Craighill,Robert 

Vol Sep Crockett,Elizabeth A 

Vol Sep Dadamo,Anthony C 

Vol Sep Dahlgren,James H 

Vol Sep Donath,Robert W 

Vol Sep Ducasse,Osvaldo M 

Vol Sep Elliott,Jeffrey 

Vol Sep Evans,Kenneth S 

Vol Sep Flagler-Hess,Ann 

Vol Sep Forrest,Gary L 

Vol Sep Fortier,Steven R 

Vol Sep Gangadin,Lakshmikant 

Vol Sep Gondek,John E 

Vol Sep Goodridge,Cynthia A 

Vol Sep Gray,Charles H 

Vol Sep Greenlaw,Wesley G 

Vol Sep Heller,Erik K 

Vol Sep Hester Jr,Henry 

Vol Sep Hilliker,Arthur C 

Vol Sep Kachur,Dayn B 

Vol Sep King,Scott J 

Vol Sep Klepacki,Kenneth 

Vol Sep Labbe,Richard R 

Vol Sep Lafo,Gary R 

Vol Sep Lavado,John M 

Vol Sep Lawson,Randolph R 

Vol Sep Lippi,John J 

Vol Sep Lukaszewski,Lawrence R 

Vol Sep Lyde,Mark W 

Vol Sep Lyon,William A 

Vol Sep Manzie,Bettie G 

Vol Sep Martel,Walter R 

Vol Sep Mccray,Terry L 

Vol Sep Moore Sr,Royal J 

Vol Sep Morin,Paul A 

Vol Sep Morin,Thomas F 

Vol Sep Murray,Paul J 

Vol Sep Muszynski,Robert 

Vol Sep Nadeau Jr,Gerard 

Vol Sep Napoleon,Roger I 

Vol Sep Napolitano,Mark J 

Vol Sep Onofrio,Nicholas A 

Vol Sep Ouellette,George 

Vol Sep Pelletier,Allen R 

Vol Sep Perritt,Richard H 

Vol Sep Pugliese Jr.,Francis R. 

Vol Sep Rayel,Mark J 

Vol Sep Reynolds III,Daniel 

Vol Sep Ritz,Gary E 

Vol Sep Rodriguez,Oscar 

Vol Sep Sayles,Christopher M 

Vol Sep Scalesse,Gene B 

Vol Sep Schultze,Richard D 

Vol Sep Sebastian,Michael E 

Vol Sep Simmons,Sharon P 

Vol Sep Sivonda,Stephen E 

Vol Sep Slater,Keith V 

Vol Sep Spring,Craig B 

Vol Sep Stiwinter,Kenneth N 

Vol Sep Tavalozzi,Elaine 

Vol Sep Thomas Jr,Emmanuel E 

Vol Sep Thompson,Peter A 

Vol Sep Torres,Luis M 

Vol Sep Washington,Lillian F 

Vol Sep Wilkinson,David W 

Vol Sep Williams,Linda C 

Vol Sep Witkowski,Lori L 

Vol Sep Wozniak,Matthew 

Vol Sep Young,Philip W 

Vol Sep Ziemba,Frank J 

Vol Sep Zopka Jr,Michael J 

 May-10 

Bet Opp Lamont II,Leon D 

Sikorsky Donath,Robert W 

Sikorsky Dehal,Navindra 

 Jun-10 

Bet Opp Edwards,Jeffrey L 

Bet Opp Hardrick,Broderick T 
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Bet Opp Lovejoy,Todd M 

Sikorsky Williams,David A 

Sikorsky Bak,Bozena M 

 Jul-10 

Sikorsky Fitzgerald,Christopher J 

 Aug-10 

Vol Sep Ambrose,Timothy L 

Vol Sep Bagnaschi,Edward L 

Vol Sep Bird,Michael T 

Vol Sep Bond,Mary R 

Vol Sep Burness,Jay S 

Vol Sep Capozzi,Angelo 

Vol Sep Cooley,Gregg M 

Vol Sep Gonzalez,Arthur 

Vol Sep Holland,Daniel R 

Vol Sep Huff,Gary 

Vol Sep Iacovella,Antonio 

Vol Sep Juliano,Robert A 

Vol Sep Kostka,Jadwiga K 

Vol Sep Lewis,Clinton E 

Vol Sep Liseo,Philip W 

Vol Sep Liseo,Philip W 

Vol Sep Michaud,Martin L 

Vol Sep Miller,Edward W 

Vol Sep Moore,Daryl W 

Vol Sep O'Briant,Ellis John 

Vol Sep Perreault,Carmen O 

Vol Sep Persinger,Randy J 

Vol Sep Rosati,Peter E 

Vol Sep Rose,Duane W 

Vol Sep Sadiq,Ilyas 

Vol Sep Schmidt,Frank D 

Vol Sep Tupper,Jason R 

Vol Sep Valuckas,John B 

Vol Sep Vaughan,Gary D 

Vol Sep Vile,William J 

Vol Sep Wangrycht,Eric 

Vol Sep Welch,Wayne E 

Vol Sep White,Joyce M. 

Vol Sep Williams,David T 

Vol Sep Yalim,Volkan 

Sikorsky Rivera,Mark 

 Sep-10 

Vol Sep Babel,David J 

Vol Sep Belyy,Yuriy 

Vol Sep Chandler,Charles R 

Vol Sep Coleman,Diana L 

Vol Sep Cooke,Michael A 

Vol Sep Galowski,Stanislaw 

Vol Sep Gervais,Kurt M 

Vol Sep Godbout,Elie T. 

Vol Sep Inzitari,Chris A 

Vol Sep Martineau,Jared R 

Vol Sep Ouellette,Joseph J 

Vol Sep Perez,Julio 

Vol Sep Pimentel,Donny 

Vol Sep Rabbi,Fazleh 

Vol Sep Resto,Johanan A 

Vol Sep Rubino,Robert J 

Vol Sep Santos,Antonio 

Vol Sep Santos,Lisandro A 

Vol Sep Serrambana,David B 

Vol Sep Stewart,Osbert A 

Vol Sep Waluk,John 

Vol Sep Zanovic,Gabrijela 

 Feb-11 

Vol Sep Akers,Kenneth W 

Vol Sep Cichon,Edwin S 

Vol Sep Coggins,Adrian 

Vol Sep Dante,James B 

Vol Sep Depalma,Rita S 

Vol Sep Dupaul,Gary J 

Vol Sep Favors,Cynthia P 

Vol Sep Flight,Walter P 

Vol Sep Kulas,Shannon 

Vol Sep Morgan,Walter M 

Vol Sep Muscatello,Maria C 

Vol Sep Peeples,Willie P 

Vol Sep Sulewski,Wesley 

Vol Sep Warren,William G 

 Mar-11 

Vol Sep Corey,Mary B 

Vol Sep Dube,Fernand D 

Vol Sep Fregeau,Robert J 

Vol Sep Gahagan,Donald D 

Vol Sep Hoffler,James W 

Vol Sep Mendez,Octavio J 

Vol Sep Miller,Bennie F 

Vol Sep Osborne,Jack R 

Vol Sep Philo,Richard L 

Vol Sep Robinson,Mary F 

 Apr-11 

Vol Sep Behrendt,George C 

Vol Sep Bibeau,Richard A 

Vol Sep Bugbee,Kevin J 

Vol Sep Capozzi,Antonio 

Vol Sep Clark,William H 

Vol Sep Corey,Edward J 

Vol Sep Croteau,Roger A 

Vol Sep Davis,Pamela P 

Vol Sep Dickinson,Daniel 

Vol Sep Ducuennois,Peter F 

Vol Sep Dufresne,Dennis G 

Vol Sep Dworak,Ted 

Vol Sep Eggleston,James P 

Vol Sep Haase,Richard 

Vol Sep Hinton,James A 

Vol Sep Junius,Moses 

Vol Sep Krajewski,Georgianne F 

Vol Sep Little,Joseph C 

Vol Sep Mangum,Lexie R 

Vol Sep Marcil,Sean 

Vol Sep Martin,Frank C 

Vol Sep Otano,Angel L 

Vol Sep Pellegrino Jr,Frank 

Vol Sep Plasky,Alan 

Vol Sep Ramirez,Tomas 

Vol Sep Schneider,Arthur 

Vol Sep Speakman,Robert B 

Vol Sep Stankowski,Gene E 

Vol Sep Valenta,Pavel 
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Employee Assistance Program 
    The union Employee Assistance Program (EAP) is 
available to all employees and their families free of 
charge. Our program offers short term counseling along 
referral services to competent agencies, programs, and 
counselors. 
    As the Local Lodge 1746a EAP coordinator I am 
available to meet with employees and/or their familyôs 
members either in the shop (the EAP office is located 
across from (QEC) or the union hall located at 930 Meri-
den-Waterbury Turnpike in Southington. 
    Employees on all shifts can contact me personally or 
through their union stewards, supervisor or human re-
sources. The best way to reach me is through my cell 
phone which is (203) 233-7581. All calls will be returned 
promptly and all conversations over the phone or in per-
son are strictly confidential. 
   I encourage anyone who feels a need to meet with me 
to call and set up a professional and completely confi-
dential appointment at your convenience.  
 
Thank you for allowing me the privilege to serve. 
Jerry Marcil 
Local Lodge 1746a EAP Coordinator  
 M.S., CEAP, SAP 
Cell (203) 233-7581 
Office (203) 250-4300 

 The Editors would like to Thank Eve-

ryone  for there contributions to this Publi-

cation Every Month.  
Anyone may submit an article on any subject any-

time to: Doug Campbell at 

dougcmpbl@comcast.net or Mike Pesapane at 

mikepez.egg@att.net  

 Itôs your VIEW. 

 

Move on with your head held high having been 

part of the Worlds Best Overhaul Facility! 

mailto:dougcmpbl@comcast.net
mailto:mikepez.egg@att.net

